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THREE-DAY celebration in early December
marked the 30th Anniversary of the EPSCI

School of International Management program.
Some twenty officials from partner universities
were among the guests of honor who convened
on Thursday, December 1, for a Welcome Dinner
at the Novotel. Those from China came from the
greatest distance; but business schools in Russia,
Spain, Ireland, Germany, the UK and the US were
also represented. The ‘International Day’ held on
December 2nd gave these academic partners the
chance to present their own universities to EPSCI
students, as well as to meet their students
currently on exchange or working on their double
degrees in Cergy. An afternoon round table forum
then enabled participants to discuss the
implementing of the “Bologna process*”
throughout Europe and its impact on
international exchanges. At the end of the day,
the guests, along with EPSCI staff, were treated
to a dinner cruise on the Seine for a memorable
evening in Paris.

As part of the festivities, the graduation ceremony
for the 2005 class of 150 students was held in the
main amphitheatre of ESSEC Business School on
Saturday morning. This was followed by a cocktail
and buffet for the graduates and their families.
Later that evening, a happy gathering of some
650 guests assembled for the gala, among them
more than 400 Alumni. The evening started off
with a cabaret show put on by the EPSCI students
for their families, alumni peers, staff and faculty.
EPSCI officials were especially honored by the
presence at the gala of the founder, Jean-Louis
Barsacq (then director of the ESSEC MBA) and
former EPSCI Director, Francis Klein. Guests were
officially greeted by Pierre Tapie, ESSEC
president, and Martine Bronner, current EPSCI
director. A cocktail followed, then a formal
evening dinner with dancing until three o’clock
in the morning.

* The Bologna process endeavors to harmonize higher
education systems throughout the European Union by
establishing an easily readable and comparable degree system
based on two main cycles, the Bachelor and Master degrees.

EPSCI today 
– a snapshot

ET UP in July 1975, the EPSCI School of
International Management has developed

from a two-year program to what is now a four-
year, post-secondary school curriculum. Early in
the 1970s, ESSEC became aware of the need by
French firms for staff trained for international
business. It was clear that managers who would

be immediately operational and versed in
international commerce, finance, logistics and
business law would readily find employment if
they also had a solid foundation in foreign
languages. 

As the EPSCI program developed, it soon became
evident that a lengthy stay abroad had to be
integrated into the training, and this began in
1981 with the UK and US as the first destinations.
Today, EPSCI has 45 partnerships in 21 countries
in Europe, Asia and the Americas, and eight 

EPSCI’s 30th Anniversary celebrated in style!

Key Figures for EPSCI

Date founded: 1975

Total enrollment:  858

Women students: 58.6 %

Candidates for 2005 entering class: 3064

Entering class: 181

Total EPSCI Alumni: 2950 

Young Alumni with 
“international” jobs: 85%
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New Electronic Newsletter
This spring ESSEC will be launching a pilot electronic newsletter with new articles about ESSEC.
Readers who wish to be on the mailing list are kindly invited to register on:
www.essec.edu/newsletter.
Sign up now to receive periodic news of the School latest activities! The electronic newsletter
will give briefer, more frequent news, but readers wanting the paper version will receive it
upon request.
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double-degree agreements. Students who
choose to study for a double degree spend 18
months abroad (study and internship); the others
must study and work in another country for a
minimum of one year. Experience abroad ensures
that students have first hand knowledge of life
and work habits in a foreign country. The language
requirements were also reinforced, with a third
foreign language requirement added in the early
1980s. The apprenticeship option was offered in
1995 to help students better integrate the
corporate environment and finance their studies.
From the seven students who made up the first
group of EPSCI apprentices the group has grown
to 90 apprentices in 2004-2005. 

Today, with some 3000 candidates applying to
EPSCI each year, the program continues to attract
record numbers in a contracting market. From the
original class of 32, the program has grown to

I n t e r n a t i o n a l  N e w s
ESSEC INTERNATIONAL 

N OFFSHOOT of ESSEC Alumni, ESSEC
International has a membership of around

2700 (of a total of 27,000) who work in various
countries throughout the world. Its activities aim
to enhance the Business School’s strategy by
increasing the number of foreign students and
professors at the Business School and to foster
recognition of the School’s reputation
throughout the world. Among French Grandes
Ecoles, ESSEC Alumni, through ESSEC
International, is one the best represented
abroad, with more than 50 chapters. The
ambitious role of this organization can be
summarized in five points.

ESSEC International welcomes all ESSEC
graduates arriving and living in the foreign
country. Each ESSEC alumnus/alumna is
certain to find friends to facilitate the
integration process personally and
professionally. There is also significant
help for the family.  Most chapters meet on
a frequent basis to socialize, and dinners
among Alumni in the US, Canada, Brazil,
Russia, Belgium, UK, Italy have become
wel l-known e vents. Prof ess ional
networking is also appreciated.

It strives to better communicate ESSEC’s image
locally. ESSEC Alumni presidents play an
ambassadorial role for ESSEC Business School, by
presenting it to local institutions, (French
Embassy, Chambers of Commerce, etc.), major
companies, and executive search professionals.
Media support, such as Internet sites
www.essec.edu, www.essecnet.com, and the
International Newsletter, already play an
important role in communicating ESSEC’s image.
Mention should also be made of the sites created

by certain international chapters, for instance in
the US and UK: www.essecusa.com, and
www.essecuk.com.

ESSEC International facilitates job and internship
offers abroad. The various chapters are in a
position to help with the job hunt or local
internships, thanks to professional contacts,
(human resources directors, search firms etc.), in
collaboration with the Career Orientation
Services (SOC) at the Maison des ESSEC (ESSEC
House) in Paris.

It participates in the internationalization of
ESSEC Business School. ESSEC International is
completely coherent with the Business School’s
international strategy. The organization serves as
a logistic base for missions from the Business
School’s senior management, for example for
foreign student recruiting, participation in MBA
fairs throughout the world, fund raising, and so
forth. Presidents of ESSEC Alumni chapters
abroad, like all members of the ESSEC
International team, perform an outstanding

service, because they freely devote time to the
ESSEC cause.

In Paris, ESSEC International pursues the same
goal of communicating ESSEC’s international
image through three main activities:

Diplomatic Circle Evenings at Alumni House
where guest speakers are standing ambassadors
who give conferences on their respective
countries.  With the aim of encouraging better
knowledge of other nations and cultures, these

evenings also familiarize ambassadors and
the communities of the invited country
with ESSEC Business School, its goals and
current strategy. Guests to date have
included the ambassadors of China, USA,
Australia, Russia, Japan, Canada,
Germany, United Kingdom, Israel, and
Korea.

ESSEC International Networking
Evenings take place in Paris every two
months for business community members
interested in international matters. An
interesting mix of graduates from
prestigious foreign business schools or
universities is invited to network and
exchange experiences.    

The Dosokaï is a club for graduates from the
three most prestigious universities in Japan
(Keio, Waseda, Hitotsubashi) and alumni from a
certain number of Grandes Ecoles (Centrale,
Mines, Ecole des Travaux Publics, HEC, ESCP-
EAP…). The twice yearly meetings organized at
ESSEC House are a superb opportunity to mix with
the Japanese business community in Paris. ESSEC
International is very active in the Dosokaï Club. 

Pierre J. Daban, 
president ESSEC International

EPSCI team
Left to right, standing:
L. Andrews, N. Cugnart,
T. Moore, M. Bronner, 
S. Adam, M.J. Favreau, 
I. Dumont-Renard, 
D. Fastrez
Front: S. Leclerc, 
V. Gravelaine, D.
Quittelier, F. Lognonné,
M.C. Lacoste.

accommodate the current 178 students per year
and over 800 in total. More than 140 international
students spend either one term or one year at
EPSCI, enriching the program and the entire
campus with the cultures of their own countries. 

The program that is 100 percent international 
EPSCI’s slogan reflects its mission to educate and
prepare students for management jobs in
positions with an international dimension.
Courses cover geopolitics, capital markets,
monetary risks, the international environment,
the European Union, international negotiations
among others, in addition to traditional
m a n a ge m e n t f i e l d s . I n t e r n s h i p s a n d
geographical mobility combine with study of
languages and culture to provide students with
invaluable preparation for their future careers.
Specialization is possible through the electives
offered in the third and fourth years.Martine Bronner
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Pierre J. Daban & His Excellency, Claude Laverdure,
Ambassador of Canada

A
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P r o g r a m s

T A CEREMONY in the French Embassy in New
Delhi on November 11, 2005, in the presence

of His Excellency Dominique Girard, Ambassador
of France to India, the Indian Institute of
Management of Ahmedabad (IIMA) and ESSEC
signed a double-degree agreement for their MBA
programs. This is a major step forward in ESSEC’s
strategic partnership with IIMA and will 
reinforce links and mutual understanding of the
Indian and European environments. IIMA is the
most prestigious and most selective provider of
management education in India. Its faculty and
research are widely recognized throughout the
world. Its alumni are at the top level of
management or with high public responsibilities. 

The double-degree program will start in
September 2006, for a select group of highly
motivated students of IIMA’s postgraduate
program and students of ESSEC MBA. Going far
beyond a regular exchange program, a double-
degree requires deep immersion in the academic
and business environments of the host
institution. Participants will receive the full
degree from each institution, having to fulfill the
criteria of each institution, which means long
term stays at the host business school combined
with at least six months of professional
experience in India for ESSEC students and in
France for IIMA students.

In addition, IIMA and ESSEC are also reinforcing
their traditional exchange programs, increasing
the number of places available for ESSEC MBA and
IIMA students. This includes an exchange
program between the Agribusiness Management
Program of IIMA and the ESSEC MS in Food
Industry Management.

A

N PARTNERSHIP with the University of Paris V
(medical school), ESSEC Management

Education, the executive programs branch, has
just set up a part-time master’s program focused
on Strategy and Management of Health Sector
F irms. It is for managers working in
pharmaceuticals and medical supplies, as well as
students completing their programs in the life
sciences (medicine, pharmacy) or economics and
management. Participants are aiming for top
positions in health care firms and organizations.
The program is accredited by the Conférence des
Grandes Ecoles and associates two leading
education providers – one in the life sciences and
the other in management, economics and the law.
The ambition of the new program is to train
managers in the strategy and management of
health firms and public or private administration,
in a context of increasing medicalization and
globalization. 

In France, health expenditure represents nearly
10% of GDP today, with annual cost increases
rising faster than the level of national wealth, due
to technological innovation, progress in medical
practice and rising patient expectations.

Economic constraints put pressure on health
firms to find more efficient and effective
management. The new program addresses these
issues, providing solid bases in management,

economics and legal questions, sectorial
development, change management, strategy,
and the marketing of medical products and
services. Participants write a professional thesis
applying the theories learned during their
courses.

An important feature of this MS is the series of
conferences delivered by health professionals on
very specific topics from a prospective viewpoint.
This year’s themes include future developments
in such fields as psychiatry, imaging, genetics,
cardiov ascular disease, v i ro logy and
bacteriology, oncology, surgery, nutrition, gene
therapy, and illnesses related to aging, among
many others.

Professor Gérard Viens of the Accounting and
Management Control Department is the academic
director of this new program. He also holds the
Health Economics Chair set up in 1991. Professor
Viens has written extensively on various aspects
of health management and economics; his
research interests lie in management control,
hospital management, accreditation, and
pharmaceutical economics.

Double-degree agreement with the Indian
Institute of Management of Ahmedabad

MS Strategy &
Management of Health
Sector Firms

Gérard Viens

I

,,

“ESSEC and IIMA have developed a regular

collaboration for more than 20 years. This double

degree is a significant step forward for us and

for our colleagues at IIMA, creating a strong

strategic partnership between our two

institutions. Economic and political relations

between Europe and India are more and more

important, and we are glad to offer the

opportunity to French and Indian students to

benefit from the academic excellence of our two

institutions. The objective of this double degree

is to train future managers endowed with a real

Indo-European approach,” explained Pierre

Tapie, ESSEC president.

“The double-degree collaboration with ESSEC is

an important step in IIMA’s sustained efforts to

bring international perspective to all its

activities. It will provide an opportunity to the

students of both IIMA and ESSEC to learn in a

truly multicultural environment and to equip

themselves with the skills required for being

successful business leaders in the changing

global arena,” said Bakul H. Dholakia, director of

IIMA.

P. Tapie, D. Girard, B.H. Dholakia
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ESSEC & Mannheim
Executive MBA
ranked world 21st by
the Financial Times

N OCTOBER 27, 2005 the Financial Times
ranked the ESSEC & Mannheim

Executive MBA 21st among international
Executive MBAs. The number one program
of its type in France and the 9th best in
Europe, ESSEC & Mannheim Executive MBA
is constantly improving, having gained 17
places compared with the 2004 ranking and
22 places since 2003. This year’s fifth
edition of the Financial Times ranking of
Executive MBA programs was open to 95
business schools and covered the 75 best
world-ranked programs.

The table takes into account three main
criteria: the career progress of alumni
(current salary level, salary increase since
the EMBA, managerial level and company
size before and after the Executive MBA),
the diversity and international dimension
of the program and the school’s intellectual
output and research. It should be noted
that graduates of the ESSEC & Mannheim
Executive MBA increase their salaries by an
average of 70% after receiving their
Executive MBA degrees.

ARTICIPANTS of Management Général, ESSEC’s Advanced
Management Program, were in Singapore October 2-8 for a week-

long field study trip. On this occasion they were the first to use the new
facilities of the Singapore campus, located in the just-completed
Singapore National Library Building. The twenty-nine participants had
special courses on Asian economics, business styles and methods taught
by ESSEC alumni and faculty from NTU, ESSEC’s local academic partner.
They also visited HSBC, OSIM, Sun, the Port of Singapore Authority, the
French Embassy and the Economic Development Board (EDB).

Management Général  inaugurates
Singapore campus

R a n k i n g s C o n f e r e n c e

In the 2005 Financial Times
ranking, the ESSEC & Mannheim

Executive MBA is ranked:

3rd in the world in terms of career
progression;
5th in the world in terms of the
program’s international content;
11th in the world in terms of the
proportion of foreign participants
in the program.

P r o g r a m s

ESSEC MBA tops
national publication
rankings

ANKINGS published in early November by
L’Etudiant and L’Express placed ESSEC in

first position as the result of the publications’
ever more stringent analysis of three main
factors – the academic level of the programs,
and the quality of the international dimension
and corporate relations for schools offering
master’s level degrees. ESSEC was singled out
as having the best corporate network, thanks
in particular to its career service and its
Apprenticeship Training Program. 
Changes in methodology from previous years
resulted in the elimination of schools and
programs conferring undergraduate degrees,
thus raising the general standard and
producing a more homogeneous group of
schools. Moreover, French business schools
have undergone important changes since the
start of the millennium, growing closer to
Anglo-Saxon models and adapting to the
licence-master-doctorat (LMD) European
system. For example, the French schools
dominated the Financial Times rankings of
master’s of management programs in earlier
autumn, taking seven of the top sixteen
places. 
La Lettre de l’Etudiant noted that after several
years of effort French business schools were
making inroads on the international scene,
having reached the point where they are
among Europe’s best. Prominent among
requirements for schools to reach high
positions is the need for the most qualified
professors. With 87 % of permanent faculty
holding doctoral degrees, ESSEC is also in first
place. In addition to having the best
qualifications, faculty members are expected
to publish in refereed academic journals, to
teach “small” groups of students and 
spend considerable time on “academic
innovation.”

P

R
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New Trends in Negotiation
Teaching: Toward a Trans-Atlantic
Network

N NOVEMBER 14-15, 2005, ESSEC’s Institute
for Research and Education on Negotiation in

Europe (IRENE) and the Program on Negotiation
(PON) at Harvard Law School co-organized an
international conference for more than 180 high-
level negotiation academics, experts, and busi-
ness professionals from 35 countries throughout
the world. Professors Alain Lempereur (ESSEC)
and Melissa Manwaring (Babson and Harvard
PON) co-chaired the conference, with Professor
Robert Mnookin (HLS) as Honorary Chair for the
opening. The keynote speaker, Professor Michael
A. Wheeler (HBS), addressed the topic Teaching
Negotiation: Too Easy or Too Hard? Thirty-six break-
out sessions were streamed by topics on what to
teach (content), whom to teach (audiences) and
how to teach (tools), with six concurrent sessions
for participants to choose from. Events then tak-
ing place in France prompted the organization of a
last-minute round table on How to Address Urban
Violence through Peaceful Means, facilitated
namely by Professor Thierry Sibieude (ESSEC).
Experts diagnosed the situation, describing proj-
ects to tackle exclusion and the effectiveness of
possible governmental and societal responses.

R. Mnookin, A. Lempereur, 
H. Wolpe, E. Mc Clintock, T. Robiolle

IRENE Conference

O
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T h e  I n t e r v i e w

EAN-PIERRE CHOULET, directeur du pôle
Systèmes d’Informations, discusses their role

in support of ESSEC’s development strategy.

Information systems underpin all modern
corporate activities and ESSEC is no
exception. From fewer than ten employees
fifteen years ago, the service has
mushroomed to more than 30 people
today as ambitions have widened and the
need to personalize corporate databases
and services has grown more acute. What
role do IS play?

Where are we today with information systems at
ESSEC?
The various services have been restructured and
further integrated this autumn. These include
computer suppor t, IT infrastructures,
organizational and project development, the
Libr ar y, elearning, Internet and CRM
developments and all computer facilities of the
three campuses – in short, everything related to
management information systems, with a view to
optimizing management processes. The idea is to
foster coherence and provide better services all
around. ESSEC’s current focus on international
recruitment is suppor ted by external
communications, larger teams and support
systems, and this has been an ongoing
development over the past decade. 

Can you describe some of the projects being
developed this year?
For example, since last September all students
can connect to a new Extranet, called
Myessec.com, and this portal will eventually
provide a single access for all the ESSEC
community as well (students, participants,
faculty, staff, partner firms). The various groups
will be integrated into the new system over the
next few months. The advantage to this new

extranet is its availability from anywhere in the
world. Included in the information at the disposal
of the various groups is the school’s calendar of
major events, e-mail, a members’ directory, a
discussion forum, last-minute information and,
of course, a direct access to all Library databases
and Learning contents. Also, the ESSEC Alumni
Association has recently received access to
Banner, our ERP, through their dedicated portal
called essecnet.com.

What is the purpose of the Banner Alumni
Development Project?
This is used to manage their Alumni database
(now nearly 27,000 graduates). Banner has
security mechanisms to protect data and provides
for a lifelong e-mail address that students will
receive as soon as they arrive. This project is
jointly managed by ESSEC’s teams in Cergy and
the ESSEC Alumni staff. Banner is a specialized
ERP for universities and their graduates. The
database is of unlimited capacity and uses a
technology that is long-lasting and developable.
It also provides for continuous tracking of
individuals from their student days throughout
their professional lives. 

All these recent initiatives are meant to increase
efficiency and improve the management of our
“customer relations” with ESSEC’s various
constituencies.

Investment
Banking Seminar –
International
Recruitment Day

ELD ON NOVEMBER 3 on the Cergy
campus, the combined Investment

Banking Seminar (IBS) and International
Recruitment Day (IRD) fairs kicked off the
recruitment season for 2005-2006. Some
twenty-five banks attended this ninth
edition of the IBS and a dozen firms attended

the second IRD. Organized by the
Corporate/Student Relations Service, these
events help implement ESSEC’s emphasis on
internationalization. All ESSEC MBA
students are now required to carry out
professional experience requirements of at
least six months abroad as an internship, a
voluntary international company assign-
ment, a field project or a university
exchange. Other events scheduled to
accompany the IBS were a presentation on
the recruitment process of international
banks, by Fiona Hookham, campus
recruitment manager for Citigroup, and a
round table on the occupations in
investment banks and asset management,
co-organized with the Alumni Association
with a videoconference from Goldman Sachs
London. It should be noted that the last
academic year (2004-5) saw a 50% increase
in the number of internship offers submitted
by investment banks to ESSEC over the
previous year, for a total of 1093 offers,
indicating a growing need in the sector for
h i g h l y t r a i n e d a n d e x p e r i e n c e d
professionals.

Each autumn arriving students
enroll in special training
sessions offered by the
Learning Center librarians on
multimedia and information
system resources at ESSEC.
These teach students to use the
Extranet and all the information
resources at their disposal.

Jean-Pierre Choulet

IMHI MBA students with 
Marie-Laure Moreau-Pouliquen

E v e
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Information Systems at ESSEC today

newsletter_21_mep.qxp  23/02/2006  14:32  Page 6



8 - International Newsletter / Winter 2005-2006

ESSEC Business School Paris

• 1, avenue Bernard Hirsch - BP 50105 Cergy
95021 Cergy Pontoise Cedex - France
Tel. +33 1 34 43 31 25 - Fax +33 1 30 38 98 98

• 2, place de La Défense - BP 230
92053 Paris La Défense Cedex - France 
Tel. +33 1 46 92 49 00 - Fax +33 1 46 92 49 90

Singapore campus

Christian Koenig, Director
ESSEC Asian Center in Singapore
100 Victoria Street - National Library #13-01
Singapore 188064
essecasia@essec.fr 
Tel. +65 6884 9780 - Fax +65 6884 9781
France: +33 1 34 43 28 07

Venue Date Organizer

New Delhi 17-18 February Edufrance

Toronto 21 February World MBA Tour

Washington DC 23 February World MBA Tour

New York City 25 February World MBA Tour

Frankfurt 4 March World MBA Tour*

Amsterdam 7 March World MBA Tour

London 9 March World MBA Tour

Paris 11 March World MBA Tour

Mumbai June/July World MBA Tour

New Delhi June/July World MBA Tour

Spring MBA World Tour

ESSEC International Newsletter www.essec.edu
Director: Béatrice de Luget Meillassoux - luget@essec.fr
Editor-in-Chief: Jane Triaureau - triaureau@essec.fr
Distribution: Florence Henrion - henrion@essec.fr
Layout & desktop publishing: CTD - Groupe ESSEC 
Printer: Imprimerie Basuyau - 95 Vauréal

ESSEC International Club PresidentsC a l e n d a r

*U. of Mannheim represents ESSEC

Algeria (Algiers)
Mohamed Mecherara
mecherara@wissal.dz

Argentina (Buenos Aires)
Richard Gluzman
rgluzman@pegasusvc.com

Australia (Byron Bay)
Jean Boussard
jean.leesa@wanadoo.fr

Austria (Vienna)
Gilles Morel
gilles_y_morel@yahoo.fr

Belgium (Brussels)
Nicolas Bloch
nicolas.bloch@bain.com

Brazil (Cotia)
Yvan Bernardin
bernardin@bernardin.com.br

Cameroun (Douala)
Albert-Roger Boum
boum_ar@hotmail.com

Canada (Montreal)
William Hart
WilliamHart@lkdnet.com

Czech Rep. (Le Vesinet, F)
Antoine Beillevaire
antoine.beillevaire@fr.netgrs.com

Denmark (Herning)
Nicolaj Dupont-Mersing
nd@textile.dk

Germany (Frankfurt)
Yann Raison
yann-christophe.raison@dresdner-
bank.com

Great Britain (London)
Michael Inpong
michael@essecuk.com

Greece (Nea Erythraia)
Paul Rigaud
paul.rigaud@gr.schneider-
electric.fr

Hungary (Bagneux, F)
Didier Malnoury
malnoury@montrouge.tt.slb.com

India (Mumbaï)
Xavier Bertrand
xavier.bertrand@chanel-corp.com

Indonesia (Jakarta)
Jean-Louis Saglio
saglio@indo.net.id

Israel (Herzliya)
Albert Levy
levya@barak.net.il

Italy (Milan)
Fabrice Leclerc
f.leclerc@mac.com

Ivory Coast (Abidjan)
Alain-Serge Kete
alain.kete@ci.standardchartered.com

Japan (Tokyo)
Vincent Trelut
vincent.trelut@eramet-internation-
al.com

Kenya (Mombasa)
Nicolas Dupart

Lebanon (Hazmieh)
Labib El Hajj
leh@cyberia.net.lb

Luxembourg (Luxembourg)
Jean-Michel Pacaud
jean-michel.pacaud@lu.ey.com

Madagascar (Antananarivo)
Xavier Gonon
xavier.gonon@cmaconseil.com

Monaco (Monaco)
Sandrine Mazzolini
mazzolini@meditnet.com

Morocco (Casablanca) 
Omar Skalli
omarskalli@hotmail.com

Norway (Oslo)
Yves Boulmer
yves.boulmer@telnor.com

New Caledonia (Noumea) 
Michel Auclair-Semere
michel.auclair@auclairdupont.nc

New Zealand (Byron Bay, Aus.) 
Jean Boussard
jean.leesa@wanadoo.fr

Netherlands (Duivendrecht) 
Jean-Marc Baulier
jean-marc.baulier@kappapackag-
ing.com

Philippines (Houston, USA) 
Thierry Brebion
thierry.brebion@chevrontexaco.com

Portugal (Lisbon)
Denis Coubronne
denis.coubronne@primedrinks.pt

Russia (Moscow)
Jacques van Polier
jacques_polier@troika.ru

Senegal (Dakar)
Habib Thiam
habib@telecomplus.sn

Singapore (Singapore)
Davy Lassagne
davylassagne@meyado.com

South Africa (Bryanston)
Hervé Cloarec
hcloarec@cisco.com

South Korea (Montagoudin, F)
Benjamin Coeffic
benjamin.coeffic@nexans.com

Spain (Madrid)
Jean-Pierre Laurent
jean-pierre.jpl.laurent@renault.es

Sweden (Sundbyberg)
Pierre Depruneaux
pierre.depruneaux@atari.com

Switzerland (Dubendorf)
Franck Babin
babin@deos.com

Syria (Damascus)
Elie Salameh
elie.salameh@netcourrier.com

Thailand (Bangkok)
Eric Durand
mail@thaidrive.com

Turkey (Clermond Ferrand, F)
Patrick Rene
patrick.rene-
f267368@fr.michelin.com

United Arab Emirates (Sharjah)
Jihad Aoun
jihad.aoun@bankofsharjah.com

United States (New York)
Anne Stone
anne_delouvignystone@ml.com

Vietnam (Ho Chi Minh City)
Pascal Hobadam
pascal@ifservices-asia.com

Campus Job Fair
Jan. 31, 2006, 
Feb. 1-2, 2006
ESSEC Cergy

Salon des Entrepreneurs
February 1-3, 2006
Palais des Congrès Paris

MS Programs Celebrate 20th Anniversary
March 7, 2006
Boulogne-Billancourt

AACSB-EFMD Meeting
April 23-25, 2006
Palais des Congrès Paris

First International Advisory Board Meeting and
ESSEC Asian Center Inauguration
May 13, 2006
ESSEC Singapore

Second Women’s Forum
October 5-7, 2006
Deauville France

des Mastères Spécialisés
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