Mandatory Internship Agreement
Outside France and French overseas territories

Preamble:
o) The signatories of the present agreement declare that they are aware of Article 9 of Law 2006-396 on equality of opportunity, the presidential
decrees affecting its application and the internships charter
http://www.recherche.gouv.fr/discours/2006/charte.pdfhttp://www.legifrance.gouv.fr/texteconsolide/SFHJS.htm. They accept the principles of the
above.
0 Since the internship is mandatory, the student intern is taken to have given his/her explicit consent to the clauses of the present agreement.
0 The student intern declares that he/she is aware of the legal provisions concerning social protection as they relate to company assignments in
France and abroad.

Art. 1: COMPANY :

Represented by: .

Company address :

And (school), represented by

concerns: Surname : First name: Year:

Addressin France : - Social security number:

EPSCI student, during the period: from to for a maximum weekly duration of: ....... hours (to be completed by the company)

and from to for a maximum weekly duration of : ....... hours (to be completed by the company)

The intern can also work: atnight [], on Sundays [] on a bank holiday [_] (company to tick as appropriate) - indicate the day worked

for the following assignment:

o Internship supervisor (title, first name, surname, job title) (to be completed by the company):

o Educational tutor (surname, first name):

e Internship location (if different from the company address above) (to be completed by the company):

Art. 3:

Art. 4:

Art. 5:

Art. 6:

INTERNSHIP OBJECTIVES

The training placements' essential objectives are to ensure the practical application of EPSCI teaching.

The training programme shall be established by the company in agreement with EPSCI management according to the student's course of study.

Any substantial change to the training programme requires the agreement of EPSCI management.

INTERNSHIP CONDITIONS

The internship will take place between the dates indicated above. An additional clause to the agreement may possibly be established should the internship be
extended at the request of the company and the student intern. Under no circumstances may the internship end later than 30 September of the year of
graduation.

INTERN STATUS

During the internship with the Company, the student intern remains an EPSCI student; he/she is monitored by EPSCI management and the company supervisor
designated at the beginning of the placement. The student will be able to return to the School during the placement (to attend classes, take part in meetings,
etc) the School having informed the Company of the dates.

The student may not expect to use the School's IT services for any activity linked to the internship.

During the internship, the student intern is subject to the discipline and internal regulations of the Company.

CONFIDENTIALITY

Professional confidentiality is of absolute importance. During the course of the internship, the student intern therefore undertakes not to use, under any
circumstances, information acquired through the internship for purposes of publication, conference use etc, without the agreement of the company. The
student undertakes formally to respect the terms of the Law of 03/07/85, which prohibits the illegal reproduction of software.

BONUS - PAYMENTS IN KIND - PAYMENT OF EXPENSES ( to be completed by the company)

The student intern receives no remuneration. However, he/she may be awarded a bonus.

An internship lasting over three consecutive months is subject to the payment of a bonus (clause applicable as soon as the sectoral agreements are signed or a
decree published - expected at the end of 2006).

Thisissetat .coeeeeeeemmuiieeeeiiieneeeeiieeiennane. euros gross per month. - Bonus payment coNditions: ..ccceeuuuuuuuumiiiieeriieeiiiitiiieee e

If the intern receives payments in kind (e.g. free meals), the amount representing the value of these payments shall be added to the monthly bonus before
being assessed against 12.5% of the social security ceiling for the legal weekly working time of 35 hours.

Transport and accommodation expenses incurred by the student at the request of the Company, along with any training costs necessary for the placement, will
be entirely underwritten by the Company according to current business conditions.

List of advantages offered:
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